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President’s Message
Way to Go Huskers - Nebraska Strong! 

Greeting and 
Happy New 
Year my fellow 
Nebraska 
Dental Associ-
ation members! 
As always the 
end of the year 
brings a time of 
reflection of the 
past year and 

a look into the possibilities that the 
future may hold. 

As I reflected on this year and my year 
as President of the NDA, I am remind-
ed of how the best laid plans may not 
be the path the “Fates” choose for us. 
Recently a fellow NDA member had 
a life changing medical situation that 
required an ambulance ride to Den-
ver with surgery and hospitalization. 
To make a long story short, his life 
and his practice has had an abrupt 
change to the daily routine that was. 
He will not be able to practice until his 
health improves which after his med-
ical treatments, may not be for many 
months. According to his office man-
ager, there has been an outpouring 
of support from dentists of the NDA 
asking what, if anything, they could do 
to help out. Some have volunteered 
their time and efforts to keep his prac-
tice going in the short term while they 
develop a long term plan and others 
have simply offered up their prayers 
and well wishes. 

This, in my opinion, has to help take 
some of the burden off of his mind 
so he can focus on his health and his 
treatments to get better. There is so-
lace knowing that we as NDA mem-
bers have each others’ backs when 
life happens. That being said, the 

theme for my meeting in La Vista, on 
April 28 and 29 (put it on your calen-
dars now) is Nebraska Strong! It is a 
take off of the phrase “Army Strong” 
which was meant to convey indi-
vidual strength, but greater strength 
collectively. This has been my theme 
in all of my messages over the past 
year. We are strong individually in our 
dental practice lives and communities, 
but together as the Nebraska Dental 
Association and for that matter as the 
American Dental Association, we are 
even stronger.

That being said, my time in this posi-
tion is coming to an end. I thank you 
all again for giving me this opportunity 
to lead our organization for the past 
year. I especially would like to thank 
David and Jody at the NDA office 
who are really second to none at what 
they do for us. They do their job and 
they do it very well, believe me. Thank 
you to all of the past office holders 
and those that are moving through 
the chairs for your advice, guidance 
and support of me in my movement 
through the chairs. 

Speaking of moving through the 
chairs, to anyone who wonders what 
that means and what that entails I 
digress. I would have to say it entails 
having some of the best weekends 
of your professional life, at least it has 
for me. The people that you meet, the 
places you get to go, the knowledge 
that you gain and the experiences you 
have with these new friends is worth 
every minute that you spend out of 
the office. I invite and encourage any 
of you out there who are giving any 
thought or really want to know what 
it’s all about to reach out to someone 
who has done it and ask what their 

opinion is on their time and experi-
ence “moving through the chairs” to 
see if it is the right thing for you.

Once again, I have been humbled by 
the opportunity to serve as your NDA 
President and I thank you all for giving 
me the opportunity to serve. Please, 
please, please, I beg you to help 
make OUR meeting successful this 
year, April 28th and 29th in La Vista. 
Don’t just come for the great FREE 
continuing education by Dr. Mark Hy-
man and Ms Laurie Guest, make sure 
to spend time with the exhibitors at 
the exhibitor’s party and most impor-
tantly please plan to attend the Presi-
dent’s party/awards presentation. This 
year at the President’s party I would 
like to try something a little new. I am 
going to be asking those that aren’t 
eligible to be a New Dentist (those 
that have been graduated over 10 
years), to invite someone to the dinner 
that is within that 10 year window of 
graduation or maybe a dental student. 
So be thinking about who you want 
to invite, let them know the food will 
be good, the dress will be totally non 
formal where jeans and tee shirts will 
be the required attire, there will not be 
any dancing and that you can remem-
ber what it was like to be a new den-
tist, plus you’re buying them dinner. 
It will be money well spent. Maybe in 
turn they will invite you to their mixer 
that same weekend. What a win-win 
situation and a great time to be able 
to interact with dentists in all stages 
of their professional lives!! Thank you 
again for this opportunity and I will 
hopefully be seeing you in April. 

Happy New Year!

Mark

Dr. Mark 
Schlothauer
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Nebraska PDMP

What is the 
Nebraska PDMP?

The Nebraska Prescription Drug 
Monitoring Program (PDMP) is a tool 
that collects dispensed prescription 
information. The PDMP is housed with 
NeHII and managed in collaboration 
with the Nebraska Department of 
Health and Human Services (DHHS) 
as established in 2011 (Neb. Rev. 
Stat. §§ 71-2454, 71-2455, 71-2456). 
The PDMP is available on the HIE 2.0 
platform and is a stand alone medica-
tion query functionality. It is available 
to all prescribers and dispensers in 
Nebraska at no cost and is intended 
to prevent the misuse of controlled 
substances that are prescribed, allow 
prescribers and dispensers to monitor 
the care and treatment of patients and 
enhance patient safety by preven-
tion of adverse drug events (ADEs) 
through unintended medication dis-
crepancies. All controlled substanc-
es, Schedule II to V, that have been 
dispensed by healthcare professionals 
licensed in the State of Nebraska or 
prescriptions delivered to a Nebraska 
address will be reported to the PDMP 
system. LB 471 prevents consumers 
from opting out of the PDMP. PDMP 
data is available through the NeHII HIE 
2.0 dashboard on a separate tile,

Nebraska PDMP
The PDMP system allows prescribers 
and dispensers to query the hosted 
information for display by using the 
DrFirst Medication History ser-
vice. The medication history service 
connects to the hosting service to 
deliver queried medication history to 
the requestor. As part of the medica-

tion history hosting 
service, DrFirst will 
provide appropriate 
infrastructure to ac-
cept data supplied 
by pharmacies as 
required by Neb. 
Rev. Stat. §§ 71-
2454, 71-2455, 
71-2456.

What are the 
requirements of 

the PDMP?
Pursuant to LB 471, effective 
1/1/2017, all controlled substance 
prescriptions, Schedule II-V, dis-
pensed within the state or to a 
Nebraska address must be reported 
daily by dispensers to the PDMP. 
The Nebraska PDMP Implemen-
tation Guide specifies the required 
record content, which incorporates 
the American Society for Automation 
in Pharmacy (ASAP) 4.2 standard 
format to meet reporting requirements 
of the Nebraska PDMP. Data is to 
be provided by the dispensers in the 
ASAP 4.2 delimited format (SFTP) or 
XML (Web Service). In the event the 
records provided by a dispenser are 
not in the correct format, unreadable 
or damaged, DrFirst shall not load the 
record and shall report the error to the 
applicable dispenser for remedy. 

Beginning 1/1/2018, LB 471 states 
that all prescriptions are required to be 

reported to the system. Please con-
tact NeHII at the contact information 
listed below for the detailed Nebraska 
PDMP Implementation Guide.

What is the cost 
for users to access 

the PDMP?
The law states that the PDMP is 
accessible for all prescribers and 
dispensers at no charge. Currently, 
the PDMP is funded by the Centers 
for Disease Control (CDC) and the 
Department of Justice grants awarded 
to the Nebraska Department of Health 
and Human Services. There may be 
additional charges incurred from the 
pharmacy’s electronic information 
system vendor to provide the required 
information to the PDMP system.

Dentists will need to register to ac-
cess and view PDMP data. To begin 
registration complete the PDMP User 
Access Request Form at nehii.org 
and submit to support@nehii.org. If 
you are a prescriber or dispenser and 
a NeHII Health Information Exchange 
(HIE) participant, NeHII staff will auto-
matically enroll you for access to the 
PDMP. 

This story is also linked on the NDA 
website under News Updates.
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Find a Dentist
Don’t Be a Green Box

Yes, this article appeared in the Sep-
tember/October NDA newsletter. Why 
again?

I’ll give you 18 million reasons why. 
See pages 8 and 9. If you haven’t 
updated your Find-a-Dentist profile 
on ADA.org, this investment should 
encourage you.

The green “Find a Dentist” button 
appears on every page of the NDA 
website, as the graphic to the right 
shows.

This green box is what people will see 
when they search the “Find a Dentist” 
link on the ADA and NDA websites 
when that dentist has NOT uploaded 
a photo of themselves. You might be 
surprised that this link is the most 
widely used part of the NDA and 
ADA websites. For example, we 
randomly did a search for dentists in 
the 68516 zip code. On the first page 
that displayed, only TWO out of the 
ten dentists displayed, had a picture. 
Yes, those are the smiling faces of 
Drs. Brent Johnson and Mark 
Vanicek above.

Would you rather have someone 
searching for you see your bright smil-
ing face, or this green box?

The ADA’s three year initiative is to 
guide “Rachel” and “Derek” to  
this page.

As a benefit of membership in the 
American Dental Association, Find-
a-Dentist is a great no-cost way for 
members to promote their practices 
to the public. 

Members can manage their own pro-
files, which include photos, practice 
information and a variety of other 
information (office address, map and 
hours; contact information, includ-
ing practice website link; education; 
languages spoken; years in practice; 
insurance acceptance and payment 
options; and recognized-specialty 
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Find a Dentist
Updating Your Profile on MyADA

affiliations).

1. Go to ADA.org and click on Member Center, then My ADA.      2. After you login, scroll down and click Update 

3. Once on your Profile page, click Update Profile 4. On your Profile page, upload your photo and make 
sure the boxes above and below are checked. 

Even though I am on MyADA several times a week, when 
I walked through this exercise, clicking on Update Profile 
did not take me to my Profile page. If you are having trouble, 
please use the Live Chat button on the right side of the 
page. I had to reset my password to solve the issue.
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From the Trenches
Every month, I 
receive most of 
the other state 
dental associ-
ation newslet-
ters.

Last month 
while perusing 
the Michigan 

Dental Association’s newsletter, I saw 
that they recently performed a Fee 
Survey and a Compensation & Ben-
efits Survey.  The MDA was very gra-
cious and shared copies of the surveys 
that they distributed to their members. 
Both were very comprehensive.

After the Board of Trustees reviewed 
both surveys, we decided to only do 
the Fee Survey this year and save the 
Compensation & Benefits survey for 
next year. So sometime in January, 
you will be receiving the paper copy of 
the survey as show above. You may 
also take the survey online, using the 
2017 Fee Survey online as shown on 
the homepage graphic below. 

I hope to have the survey results 
available by Annual Session in 
April.

Find A Dentist 
Marketing Initiative

As you can see from the cover photos 
and story on pages 8 & 9, the big 
news at the ADA House of Delegates 

in Denver was passing the three year 
initiative. It was interesting to me to 
observe the change in attitude regard-
ing this initiative from the first session 
of the House of Delegates on Friday, 
to the passing of the proposal during 
the House on Monday.

On Sunday, the Tenth District states 
(Iowa, South and North Dakota, Min-
nesota and Nebraska) met to discuss 
everything on the House Agenda . . . 
this initiative being a hot topic.

When the topic of cost came up, Dr. 
Amber Cziok, a young delegate from 
Litchfield, Minnesota, gave the best 
supporting argument that I heard. She 
said that she practices in rural Minne-
sota and she is busy enough with her 
schedule, but that she supported the 
initiative because it helps a significant 
portion of the ADA membership. She 

added that even though it probably 
wouldn’t directly impact her practice, 
the initiative would be positive for 
dentistry generally. I wish I was that 
forward thinking when I was her age.

The chart below is from the ADA’s 
Health Policy Institute presentation of 
the State of the U.S. Dental Care 
Market. Marko Vujicic, PhD, is the 
Chief Economist & Vice President, 
ADA Health Policy Institute

Although the chart below is showing a 
trending downward of percent of den-
tists not busy enough, another slide in 
the presentation indicates an increase 
in dentists entering the field.

The webinar for the State of the 
U.S. Dental Care Market presented 
by Marko Vujicic is available to view 
online at ADA.org.

David J. O’Doherty
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10th District Trustee Report
Dr. Ken McDougall

Hey, there is 
a new kid on 
the block. Well 
maybe I am not 
so new but I am 
your new 10th 
District Trustee. 
I am honored 
to follow in the 
footsteps the 

great people that have served before 
me such as Dr. Myron Pudwill, Dr. 
Bob Brandjord, Dr. Kathryn Kell, 
Dr. Ed Vigna and Dr. Jim Zenk. I 
have always been impressed with 
how they served all members of our 
district and I vow to do the same. I in-
vite you to contact me if you have any 
concerns about organized dentistry 
as I am sure with the help of our ADA 
staff and your NDA staff we can get 
you an answer or an explanation.

Let me tell you a little bit about my-
self. I am a native of North Dakota 
as I grew up in the Wahpeton area 
and graduated from Wahpeton High 
School in 1974. From there I attend-
ed the North Dakota State School of 
Science for two years and transferred 
to the University of Minnesota where 
I received my Bachelor of Science 
and DDS degrees. After graduating 
in 1981 I moved to Jamestown North 
Dakota and set up my own practice. 
Jamestown has been a wonderful 
place to practice dentistry and North 
Dakota has offered me many oppor-
tunities to get involved in organized 
dentistry. I served as my component 
president and followed that by serving 
as president of the North Dakota Den-
tal Association in 2000. I was honored 
to be appointed to the Council on 
ADA Sessions and served as chair of 
that council in 2007. I was then asked 

to serve on the ADPAC board and 
served as the 10th District represen-
tative for four years and then was 
elected to chair ADPAC and served in 
that capacity in 2014. I want to thank 
all of the members that support our 
advocacy efforts by contributing to 
your state PAC and ADPAC.

Now I have the ultimate honor as 
serving as your 10th District Trust-
ee and I get to share with you my 
thoughts and information that I feel 
is important for all of our members. 
As I write this report I have been in 
office for five weeks and have had one 
board meeting which lasted one hour 
following the ADA House of Delegates 
meeting in Denver and a new board 
member orientation meeting in Chica-
go so what can I possibly say? Well, 
I would like to highlight a few things 
that happened in Denver and then tell 
you about my board assignments.

Outgoing ADA President, Dr Carol 
Summerhays, emphasized the need 
for our organization to be open to 
change because the world is chang-
ing around us. She reported that 49 
states are now using Aptify, our new 
membership software. The ADA board 
has authorized a review of the organi-
zations business plan and a complete 
review of the ADA Bylaws will be 
presented at next year’s house. She 
reported that progress is being made 
with licensure mobility and we re-
cently had an advocacy victory when 
the temporary licensure procedure 
through the Indian Health Service was 
streamlined and language regarding 
this was included in a recent bill.

Dr Kathleen O’Loughlin, our ADA 
Executive Director, gave her report 

and stated that the ADA is the envy 
of other health care organizations 
but there is room for improvement. 
She outlined five behaviors we must 
embrace. Benevolence: we need to 
trust each other and treat each other 
kindly. Reliability: we need confidence 
in each other and do things on time. 
Competence: The people we elect 
and appoint must be competent so 
we can trust them. Integrity: we need 
to tell the truth and let the evidence 
speak for itself. Openness: we need 
to share our information which can 
make us vulnerable but we need to 
treat people fairly even if they share 
bad news. 

Dr Ron Lemmo, the ADA Treasurer, 
gave an update and in a nutshell said 
neither our dues revenue nor our non-
dues revenue is growing so we need 
to make some tough choices. Our 
dues had not gone up in four years. 
The 2016 ADA House of Delegates 
approved a $10.00 dues increase 
which is a 1.9% increase.

Dr. Joe Crowley was elected to 
serve as our President-elect; Dr Crow-
ley is from Cincinnati, Ohio. 

The ADA House of Delegates passed 
two resolutions that I think are worthy 
of mentioning in this article as they 
were greatly debated and they may 
affect your practice. The ADA Coun-
cil on Communications put forth a 
resolution for a three year initiative to 
drive utilization of dental services to 
ADA members. This is a three year 
plan and it has an $18,300,000 price 
tag. This amounts to about $60 per 
member per year. The initial reaction 
of the 10th District delegation was 
this is too expensive but upon further 

Continued on p.10

Dr. Ken McDougall
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Meet Your New Patients in 2017
ADA Three Year Initiative

The ADA Health Policy Institute data 
shows us that ADA members have 
the capacity to see more patients. 
They are not busy enough, and trend 
information shows that dental visits 
have been on the decline. 

At the 2015 House of Delegates, 
Resolution 90 Marketing the ADA 
Member Brand did not pass but was 
referred to Communications. It read 
as follows: 

90-2015. Resolved, that the ADA 
develop a media campaign to 
differentiate and improve the brand 
of the ADA member dentists in the 
public eye. This campaign would 
cover social media and/or print 
media and/or radio and/or televi-
sion, and be it further 

During the 2016 ADA House of Dele-
gates, the Council presented samples 
of the campaign for review so that the 
campaign could be rolled out in 2017. 
The House of Delegates passed the 
proposal, which carried with it an 18 
million dollar price tag. The first 6 mil-
lion needed to start the process came 
from the ADA reserve account.  

To identify the best opportunity to 
drive patients to ADA member chairs, 
the Division of Integrated Marketing 
and Communications and the Health 
Policy Institute entered into a compre-
hensive consumer research initiative 
with CSpace Health, a noted research 
company with deep expertise in con-
sumer persona research. 

Through this eight-month research 
initiative, seven consumer personas 
were identified. A persona is a fictional 
representation of a collection of be-
liefs and behaviors that help identify 
ideal audiences, in this case large 
groups of consumers that represent 
an opportunity for ADA dentists. 

The research revealed that only 30% 

of people are seeing a dentist on a 
regular basis, without fail. We call this 
persona “Perfect Pat”. Because Pat 
is going to the dentist regularly, we do 
not need to expend marketing dollars 
on this audience. 

To effectively increase utilization of 
dental services, two key persona 
audiences were identified as offering 
the best opportunity for ADA den-
tists. These two personas represent 
40 million adults in the United States, 
and have a dental benefit and/or have 
sufficient income to pay for regular 
dental care. We call these personas 

“Detached Derek” and “Respon-
sible Rachel” and they represent 
36% of U.S. adults. They believe in 
the importance of dental visits but 
for some reason are not following 
through with regular dental check-ups. 
The research identified messages that 
these two audiences will find compel-
ling and will persuade them to see an 
ADA dentist. 

The Campaign address four main 
elements:

1. Find A Dentist 

Replace ADA Find A Dentist tool with 

new technology vendor to increase 
user friendliness and measurement. 
Includes integrating with state Find A 
Dentist tools.

1. Paid Search 

This element will ensure that when our 
target consumers search for a dentist 
on Google and other search engines 
that the ADA Find A Dentist tool 
comes up first.

2. National Digital Advertis-
ing and Content Marketing 

Because these audiences are younger 
and more accustomed to sourcing 
information on digital devices, such 
as phones, tablets and computers, 
our media buy will be 100% digital. 
This national overlay also includes ad 
placements on Facebook in addition 
to websites and apps.

3. Matching funds to amplify 
in states who want to in-
crease attention.

4. Member Tools 

Content for members to amplify cam-
paign throughout their practices and 
social networks
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How We’ll Measure  
Results

• HPI annual busyness member survey 
fielded every April, results in Oct. 2017 
will be too early to show substantive 
results

• Pre and post measures for consumer 
target audience: Derek and Rachel

 Q4 2016 baseline, and Q3 2017 to 
report to ADA House of Delegates

• Pre and post measures for member 
audience: busyness

 Q4 2016 baseline, and Q3 2017 to 
report to ADA House of Delegates

• Paid search and advertising analytics:
 Visits to campaign landing page (new 

Find A Dentist)
• Ultimately, ADA plans to measure den-

tal appointments
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10th District Trustee Report
Continued from page 7
explanation by council members and 
ADA staff the resolution received over-
whelming support. The house passed 
the resolution and sometime after the 
first quarter of 2017 you should start 
to see the actions of this initiative.

 Another resolution that received 
considerable attention was an amend-
ment to the ADA Principles of Ethics 
and Code of Professional Conduct re-
garding specialists. In an Attorney/Cli-
ent session of the ADA House of Del-
egates and in the Legislative, Health, 
Governance and Related Matters 
reference committee it was explained 
to us that we had three options: don’t 
make the changes and most likely 
have a very expensive legal battle 
that we were almost assuredly going 
to lose, don’t make the changes and 
possibly have the Federal Trade Com-
mission show up at the ADA offices 
and investigate all actions of the ADA 
or make these changes and avoid a 
restriction of trade lawsuit. 

This resolution significantly changes 
what qualifies as a specialty and re-
moves the requirement that a special-
ist must limit the scope of their prac-
tice. Under the old bylaws a specialist 
could be licensed to practice general 
dentistry but also have an ADA rec-
ognized specialty degree and practice 
periodontics. If that doctor chose to 
work one day a week at an outreach 
clinic he or she was violating the code 
of ethics even though no state license 
violations were occurring. 

Some state dental boards recognize 
areas of specialty that the ADA does 
not recognize. This creates a problem 
with a dentist legally advertising their 
state recognized specialty but in so 
doing, violating the ADA Code of Eth-

ics. The previous wording in our code 
could be interpreted as a restriction of 
trade by the Federal Trade Commis-
sion and it was determined that the 
most prudent course of action was to 
change the portion of the code refer-
ring to specialists.

The implications of this change al-
though legally necessary may not be 
popular with all general dentists but if 
a specialist is trained and licensed to 
perform general dentistry then in no 
way should such an action be against 
ADA policy. 

Following the ADA House of Dele-
gates meeting I attended a short, 
informational board meeting and 
learned that I have been appointed 
to serve on the Governance Commit-

tee, am a liaison to the Commission 
for Continuing Education Provider 
Recognition and will be a delegate to 
the 2017 FDI World Dental Congress. 
It was also pointed out to me that I as 
a board member I represent the ADA 
and not just the 10th District. I am 
indeed the 10th District representative 
to the board but my responsibility is 
to all of the ADA. Having said that, 
please do not hesitate to contact me if 
you have any questions or concerns. 
Help me do my job to make the ADA 
the best that it can be. 

Ken McDougall 
10th District Trustee 
mcdougallk@ada.org

WE ARE PLEASED TO HAVE REPRESENTED 
BOTH PARTIES IN THIS TRANSITION. 

1-800-232-3826  www.AFTCO.net

Practice Sales & Purchases Over $3.2 Billion

We are pleased to announce...

Since 1968

Lindsey R. Zeboski, D.D.S.

Barrett Klemm, D.D.S.

has acquired the practice of

North Platte, Nebraska

 Call today for a 
 FREE PRACTICE APPRAISAL
 ($5,000 value)
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U.S. Dentist Workforce by Age Group

Source: ADA Health Policy Institute analysis of ADA masterfile, end-of-year 2015.  
* Munson B., Vujicic M. Number of practicing dentists per capita in the United States will grow steadily. Health Policy Institute 
Research Brief. American Dental Association. June 2016 (Revised). 
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Nevada
Utah

Arizona
Montana

Texas
Washington

Oregon
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North Dakota
Wyoming
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South Carolina
North Carolina
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South Dakota

Massachusetts
Georgia

New Mexico
Nebraska

Oklahoma
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Mississippi
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Louisiana
Kentucky

Florida
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U.S. 
California

West Virginia
Indiana

Alabama
Kansas

Arkansas
Maryland

Tennessee
Missouri

New Hampshire
Wisconsin
Michigan

Connecticut
New Jersey

New York
Ohio

Washington, D.C.
Illinois
Maine

Pennsylvania
Rhode Island

Hawaii
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10.4%25.6%50.7%13.3%

16.5%32.8%31.2%19.5%

14.6%30.5%34.1%20.9%

17.5%36.2%29.5%16.9%

13.0%29.5%41.3% 16.2%

15.7%35.5%29.2%19.6%

16.3%31.8%29.3%22.5%

16.6%40.1%31.2%12.0%

11.7%29.1%42.8%16.3%

19.5%30.9%34.8%14.8%

12.8%34.1%32.4%20.7%

14.2%41.5%27.2%17.1%

12.2%31.7%27.2%28.9%

14.8%37.7%30.7%16.8%

11.1%37.7%30.4%20.8%

22.2%35.1%23.5%19.2%

10.6%25.9%43.6%19.9%

14.4%35.5%33.2%16.9%

14.5%31.4%37.3%16.8%

19.0%36.2%25.9%18.9%

13.4%29.6%41.0%16.1%

14.3%37.6%31.0%17.0%

15.7%32.7%28.7%22.9%

18.0%39.0%29.8%13.2%

13.4%28.6%39.7%18.3%

15.0%35.7%33.4%15.9%

14.1%33.2%32.9%19.9%

15.6%40.2%28.5%15.8%

14.5%29.7%34.7%21.1%

14.3%38.3%31.5%15.9%

13.3%35.8%33.9%17.0%

19.7%38.3%26.0%16.0%
14.7%42.9%26.3%16.1%

10.2%27.7%51.0%11.0%

14.8%35.3%33.9%16.0%

14.1%32.8%36.4%16.7%

15.9%39.5%31.4%13.3%

12.5%31.3%39.2%17.0%

17.2%35.0%32.2%15.6%

14.0%34.4%31.4%20.1%

17.9%39.2%27.8%15.0%

12.1%30.2%36.9%20.9%

14.0%36.7%36.6%12.7%

14.8%32.9%38.1%14.2%

19.2%37.3%30.1%13.4%

15.7%28.6%34.7%20.9%

17.0%36.3%31.4%15.3%

11.9%37.3%32.2%18.5%

18.3%40.5%26.5%14.7%
18.4%40.6%29.4%11.7%

15.1%45.9%26.7%12.3%
22.5%38.9%26.8%11.8%

THE FIVE STATES with 
the highest shares of 
dentists younger than 
50 are on or west of the 
Rockies (Idaho, Nevada, 
Utah, Arizona, Montana)

WE PROJECT THE  
SUPPLY OF DENTISTS 
per 100,000 population 
to increase from 60.9 
(2015) to 65.7 (2035)*

DENTISTS’ 
AVERAGE 
RETIREMENT 
AGE WAS  
 69 IN  
 2015*

2015 2035

60.9 65.7
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4240 Blue Ridge Blvd, Suite 216, Kansas City, MO 64133
P: 1-800-311-2039  F: 816-817-8276

Dr. Steven Wolff, Debbie Wolff, Dr. Brad Babcock

®

Now endorsed
by the Missouri

Dental Association

ADS-MidAmerica.com

Buying or selling a practice is one of the most 

significant financial events in a dentist’s career – with 

only one chance to get it right. Turn to the experts.
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New!  
NDA Newsletter 

Option 
The NDA Board of Trustees and 
House of Delegates strives to be a 
good steward of our dues dollars 
and are always looking at ways to 
cut our expenses. 

A large amount is paid each year to 
print our newsletter, and we have 
found that many of our members do 
not even read it. As a result, in an 
effort to save printing costs, beginning 
with the January/February 2017 issue, 
you can choose whether to receive 
the NDA newsletter in a print version 
or a digital version. If you select the 
print version, your newsletter will 
continue being mailed to you. If you 
select the digital version, you will be 
able to access the newsletter on the 
NDA website. 

Since your membership dues are 
due on January 1, you were asked to 
make your selection on the front of 
your 2017 membership dues invoice. 
For those of you who did not do that, 
please email your choice to  
jody@nedebtal.org. 

We realize that this will take some 
time to implement, but we would 
encourage you to make your choice 
early so that we can begin implement-
ing this with the January/February 
2017 issue.  

 

2017 DUES
2017 membership dues invoices were 
sent out in November and are due 
on January 1, 2017. We encourage 
you to go online to pay your dues at 
nedental.org using the link on the 
homepage. Membership dues not 
paid by January 1 will now result in 
the ADA changing your membership 
status to that of “member pending cut 
off”. Once dues are paid, this status 
will immediately be changed back to 
“tripartite member”. 

When you go online to pay your dues, 
you will also have the option of paying 
your dues over a four month period 
by choosing the installment payment 
plan. We encourage you to select this 
option on or before January 1, 2017, 
to avoid a change in your member-
ship status.

If you have any questions about your 
dues or your current membership 
status, please contact Jody at  
jody@nedental.org. 

2017 Fee Survey
The last fee survey we did was in 
2008. We will be sending out a two 
page fee survey very soon.

You can fill out the paper version or 
click on the Fee Survey Link on the 
NDA homepage

Congratulations 
Dr. Hodges

Congratulations to Dr. Eric Hodges 
for his five years of service as the 10th 
District ADPAC Chair.

Dr. Hodges received the ADA Certifi-

Membership
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Upcoming Events 
Mark Your Calendars

NMOM TRI-CITIES
Mark your calendar and plan to 
attend the NMOM event in Grand 
Island, Nebraska, on April 6-8, 
2017. Registration is now open! For 
more information and to sign up to 
volunteer, visit their website at  
nebraskamissionofmercy.com 

The New Dentist Council, representing 
dentists practicing ten years or less, 
would like you to mark your calendars 
for the New Dentist Social to be 
held during the NDA Annual Session 
on Thursday, April 27, 2017, at 
Nebraska Brewing Company, just 
a short distance from the host hotel. 
Watch for more details in the coming 
months! 

Legislative Reception 
Wednesday, February 1st

Please join us, Wednesday, February 1st, from 5 p.m. to 7 p.m. 
at the Cornhusker Marriott Renaissance Room in downtown Lincoln 
(333 S. 13th Street) for the NDA annual Legislative Reception.

The cost to NDA members is $40 per couple or $25 per person. 
The NDA picks up the tab for an open bar and a variety of hot and 
cold hors d’oeuvres.

As you have read in the NDA newsletter, we have been working on 
an update to the dental practice act to allow assistants and hygien-
ists to be more efficient in the dental office. With the help of Senator 
Kolterman, we will be reintroducing our bill to expand functions for 
dental assistants and hygienists.

We believe that if senators had a better understanding of the 
intensive academic and clinical education that dentists undergo, their role in delivering oral health care and, most importantly, 
the degree to which dental disease is almost entirely preventable, our senators would better understand why a dentist must 
continue to be the leader of the oral health team. We will also discuss with senators how our legislative bill will affect dentistry. 
You are the best person to deliver that message.
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Classifieds
FOR SALE: Gendex Orthoralix 8500 
DDE Pano. 0.4 mm focal spot, links 
outstanding functionality and ease of 
use. Fully operational and functions 
as intended. Award winning modern 
design. Our office is upgrading 
to I Cat 3D. $8,500. Buyer pays 
shipping and handling. Please contact 
Kim at Floss Family Dental and 
Surgical Center (402) 484-5760 or 
flossfamilydental@gmail.com for more 
information.

PRACTICE FOR SALE, LINCOLN 
AREA: This practice has been a 
mainstay of a thriving community 
just west of Lincoln, Nebraska for 
many years. The five-operatory 
general practice has been so well 
managed that the profitability is 
nearly unprecedented, with less 
than 50% overhead. Opportunities 
like this are very rare. The building 
is very functional, with plenty of 
room for practice expansion. 
Building price will be determined, 
and is NOT included in the practice 
total. Because of the extremely low 
overhead and high profitability, lenders 
will be available to provide for the 
practice purchase price, building and 
additional operating capital. Ask about 
CODE NE418. ADS MidAmerica 
Dental Practice Sales, endorsed 
by the Missouri Dental Association. 
Call 1-800-311-2039, visit ads-
midamerica.com for more information.

PRACTICE FOR SALE: Near Grand 
Island, NE - Well-established 4 
operatory practice. Doctor working 
3 days a week. Revenue $200,000. 
Freestanding building that is for sale 
(approx $90,000). Off street parking. 
Nice big corner lot. A lot of services 
currently being referred. Contact 
Henry Schein Professional Practice 

Transitions Consultant Donna Costa, 
800-988-5674, donna.costa@
henryschein.com. #NE100

INTRAORAL X-RAY SENSOR 
REPAIR: We specialize in repairing 
Kodak/Carestream, Dexis Platinum, 
Gendex GXS 700 & Schick CDR 
sensors.  Repair & save thousands 
over replacement cost.  We also 
buy & sell dental sensors. www.
RepairSensor.com / 919-924-8559

DENTAL ASSOCIATES OF 
WISCONSIN fosters a culture which 
invites our patients into our “dental 
home” and provides them with a 
caring and empathetic approach to 
dentistry. You will not only experience 
the support and stability of working 
within a group, but also the flexibility 
of managing your own schedules 
and running your own practice. 
It’s like having your practice within 
our practice. We will ensure you 
have everything you need to be the 
best- state of the art technology, 
guidance, staffing, scheduling, IT, 
patient financial services, marketing, 
continuing education and more. You 
will be able to develop relationships 
with other dentists and specialists, 
it’s a win-win for all involved. 
Consider joining the other dentists 
practicing with us today. Guaranteed 
compensation, relocation, signing 
bonus, and an excellent benefits 
package make this opportunity a 
must see!

LOOKING FOR A NEW DENTAL 
OFFICE? Central location in Lincoln; 
architect designed/well maintained 
building; beautiful space; neutral 
colors; windows in each operatory; 
move in ready; wired for x-rays; 
plumbed for units and nitrous oxide. 

Phone: 402-770-7265 or email: 
drganser@neb.rr.com. 

EVER NEED A DENTIST TO HELP 
KEEP YOUR OFFICE OPEN in case 
of sickness, vacation time, or any 
other reason? Willing to travel. Daily 
rates. 33 years of experience and 
NDA member. Please call 402-525-
2972 or email drtoothster@gmail.com. 
Tom Martin, DDS.

ASSOCIATE & PARTNERSHIP 
OPPORTUNITIES: Midlands Dental 
Group, Jeffrey T. Garvey, DDS, 
Seeking full time dentist to join our 
successful general dentistry practices. 
Opportunities in Omaha, Nebraska, 
Council Bluffs, Iowa and Missouri 
Valley, Iowa, 25 minutes North/East 
of Omaha. 1. Gain diagnostic, clinical 
and treatment planning proficiency 
without being burdened with 
management of your own business; 
2. Tap 30 years experience from 
senior doctors; 3. Earn an income 
of $150,000 to $250,000; 4. Learn 
the business of dentistry. Some 
of our past associates have been 
graduates from Creighton University, 
University of Nebraska and University 
of Iowa. Some needing interim 
employment while waiting for spouses 
to graduate, and some have opened 
their own practices or have become 
partners within our group. For 
more information, please call Jean; 
712-642-4136 or email at grover@
qwestoffice.net.

DENTAL OFFICE CLOSING: 
equipment and furnishings for 
sale. Text 3089402667 for images, 
questions, and invite to open house 
on Thursday and Friday, January 12 
and 13. Cash and carry only, no free 
delivery.
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MANAGE YOUR CYBER/DATA BREACH EXPOSURE

Information Security & Privacy Liability $1,000,000 $2,000,000

Regulatory Defense & Penalties $250,000 $500,000

Cyber Extortion (including ransomware) $1,000,000

Public Relations & Crisis 
Management Services $250,000

Credit Card Industry (PCI) Fines & Cost $50,000

Privacy Breach Response Services†

   Individual Notifications $50,000 $75,000   
   Credit Monitoring I Included
   Identity Theft Resolution Cases Included
   Foreign Notification       Included

COVERAGES*

†Breach Response Services are OUTSIDE of the Total Aggregate Limits of Liability
*Higher limits available upon request

The Cyber Protector Plan® offers comprehensive,

quality Cyber/Data Breach Liability Insurance with Risk

Management/Pre-Data Breach Services to dental 

professionals.

CONTACT YOUR LOCAL 
AGENT TODAY.
Jim Spitsen

Harold Diers & Company, Inc.

1.800.444.1330

cpp@hdiers.com

www.hdiers.com/cpp


